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 Proposed changes to identifying continuous contract from the “418 Rule” to “417 Rule” or “468 Rule” ,
2025%04825H

e Hong Kong to increase statutory minimum wage to HK$42.1 per hour, 2025802 H18H

e 2024 highlights and 2025 outlook for Hong Kong employers and HR practitioners, 202412 8524H

e Hong Kong Labour Tribunal presiding officer’ s statutory duty to investigate includes calling witnesses, 20244115 05H

e When confidential information cannot be protected post-termination of employment in Hong Kong, 20244108 30H

e Hong Kong court finds former GM breached fiduciary duties by diverting business opportunities, 20245£10822H

e Employer’ sclaim to enforce Non-Compete and Non-Solicitation obligations dismissed by Hong Kong court,
20245%09806H

e Hong Kong employer found liable for workplace pregnancy discrimination, 20232098 20H

e #MeToo: Hong Kong court upholds zero tolerance of sexual harassment in workplace, 20235085 10H

e Hong Kong court rules in favour of employer on indemnity provision, 20232078 13H



